STATE OF CALIFORNIA Governor Edmund G. Brown Jr.

DEPARTMENT OF PERSONNEL ADMINISTRATION

OFFICE OF THE DIRECTOR
1515 "S" STREET, NORTH BUILDING, SUITE 400
SACRAMENTO, CA 95811-7258

June 1, 2011

The Honorable Mark Leno

Chair, Joint Legislative Budget Committee
State Capitol, Room 5035

Sacramento, California 95814

Re: Items Trailing Bargaining Unit 6 Memorandum of Understanding

The newly-ratified Bargaining Unit 6 Memorandum of Understanding references that the State and BU 6
will meet and confer on items related to “Adult and Juvenile Parole Agents” (Attachment 1). On April 6",
the parties concluded bargaining on these parole agent issues. Attachment 2 is the parties’ agreement
on this topic and it is intended to be part of the BU 6 MOU. Specifically, the negotiated items relate to:
parole agent safety equipment, work hours and duties, parole service associate duties, and work
transfers. There are no associated costs to these provisions of the BU 6 MOU.

Also attached is a list of side letters under the 2001-2006 BU 6 MOU that the parties agreed to delete
entirely or maintain in the current contract. Specifically, the parties agreed to roll over Side Letters 11 and
18 into the current agreement (Attachment 3). There are no associated costs with continuing Side Letters
11 and 18 in the BU 6 MOU. ' :

Our office submits these attachments now for your review because the parties finalized the items after

DPA'’s submission of the BU 6 tentative agreement to the Legislature. If you have any questions, please
contact Tom Dyer, Legislative Coordinator, at (916) 327-2348.

Sincerely,
Ronald Yank A&&/
Director
Attachments

cc: Members, Joint Legislative Budget Committee

Jody Martin, Principal Consultant
Joint Legislative Budget Committee

Gareth Elliot, Legislative Affairs Secretary
Office of Governor Brown

Mac Taylor, Legislative Analyst
Office of the Legislative Analyst
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Nick Schroeder, Consultant
Office of the Legislative Analyst

Marianne O’Malley, Director Gen. Government

Office of the Legislative Analyst

Richard Gillihan, Asst. Program Budget Manager

Department of Finance

Craig Cornett, Chief Fiscal Policy Advisor

Office of the Pro Tem

Charles Wright, Chief Consultant
Office of the Pro Tem

Chris Woods, Budget Director
Office of the Speaker

Greg Campbell, Chief Consultant
Office of the Speaker

Seren Taylor, Staff Director
Senate Republican Fiscal Office

Chantele Denny, Consultant
Senate Republican Fiscal Office

Anthony Archie, Consultant
Assembly Republican Fiscal Office

Peter Schaafsma, Staff Director
Assembly Republican Fiscal Office

Keely Bosler, Staff Director
Senate Budget Committee

Kris Kuzmich, Consultant
Senate Budget Committee

Christian Griffith, Staff Director
Assembly Budget Committee

Mark Ibele, Consultant
Assembly Budget Committee

Bob Franzoia, Staff Director
Senate Appropriations Committee

Maureen Ortiz, Consuitant
Senate Appropriations Committee

Geoff Long, Chief Consultant
Assembly Appropriations Committee

Roger Dunstan, Consultant
Assembly Appropriations Committee

Pamela Schneider, Consultant
Senate PE&R Committee

Karon Green, Chief Consultant
Assembly PER&SS Committee

Therese Twomey, Consultant
Senate Republican Caucus

Terry Mast, Consultant
Assembly Republican Caucus

Alene Shimazu, Chief
Fiscal Analysis, DPA

Julie Chapman, Deputy Chief
Labor Relations, DPA

Pam Manwiller, Asst. Deputy Chief
Labor Relations, DPA
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CCPOA Proposal Q"Nmm\ <L3 0/\)

Upon the parties’ tentative agreegfient the parties shall convene two side tables to meet
and confer regarding the terms ghd conditions of employment for Fire Captains and Adult
and Juvenile Parole Agents contained in Articles XVII, XVII, and XIV of the
parties 2001-2006 MOU. Any agreement reached in such negotiations shall be co-
terminous with this MOU and shall become an addendum to this MOU.

)

Such negotiations shall conclude within 60 days unless mutually extended by t@z{ties. ,
&

Ifthe parties are unable to reach agreement at these side tables, the parti ain tablg

negotiating teams shall reconvene prior to any declaration of impasse.
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CCPOA Proposal

Date:

Tima: - o

Proposel® o Y ’u;zj L ~~;,
18.01 ©¥A DJJ Fisid PA Safety Equipment and Procedures 7[ y 7
H

A The Department shall pmv:dc or otherwise make available to Fiald PAs

:\:zsary safely squipment. This-eguipment shall melude handeouffs, chemical
4 gemg, and distinguishable clothing. At the individual PA’s requast, subject o the
mandalory arming policies of the Depariment, this shall also include department-
issued weapons, ammunition carriers, holsiers, handcudff cases and waist ﬂha" 3
Emplovees issued safety equipment will be required to comply with the policies,
ries and directions of the department.

L '

B. The'Statgwill issle ev,e?/baw/}aqent@ EXDaﬁﬁ?abféwme@R%ﬁW‘j bui@f‘ /
sc;a’{%am The/State witf alsoldtovide tHe appropriate ifflal trafring dnd yaatly /f,/

wfrésher fraining, / _
B. , Each PA assigned.a State-owned vehicle shall aiso be assigned standard

amergency ﬂquzpm@n which includes such things as flashiight (il futwre-.
purchased flashlights shall be a metal "mag” type tight with dead-man switchy,

.....

firat-ald kit, blanket, reflecions, lumper cables, and CPR masks with a oneway
valve,

G- D. The safety ecuipment al each parole unit shall include two (2) full sets of
restraint goar ' :

B HiV-infected parclee

1 The State will make available to all parole unit offices, department
approved protective clothing to be used as nesded by PAs uypon request.
Disposable protective clothing will Include & fluid-resistant coverall, eve-shisid/

goggle, latex gloves, disposable paper mask and any other protective equipment
deemax appropriate by the Department.

2 The Depariment will continue to provide PAs updated information

regarding deparimental policy and procedures and other information concerning
the handling of HIV-infected inmates and parolees.

. F. The State will provide each PA in the Department with an appropriately
sized protective vest/soft body armor. Allnewhy-purchassdvests-shall-minimally
be-gble-fo-stop-a-Smm-bullet. All vests shall minimally be a Leve] 3A. Vesis shall
he replaced prior o expiration dates and replacements upgraded in protegtion
levels ag technology improves. Each PA shall adhere to the rules, policies, and
directives of the State in the use, carrying, wearing and maintenance of the
individually-assigned protsctive %.u,absoﬁ body armor. Proteclive vests shal
checked annually, during safely equipment inspections.

£ . The State shal provide each PA g "ready bag’ suitable for storing the
individu ally-assigned protective equipment, The Stale shall provide a gun jocker

be
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and/or secured storage {w’ef at every Pamh, Agent's assigned paroie office.

A 3

The State shall also provide ed evidencefosker af every parole office, of m/ e

dimengions that _appropriately accommaodate storage of w;aanoﬂmm{y& B k’f“" 4
H
O ) o - ; "((z >,
& M, The Department agrees {0 provide each PA with a cellulaift mo-yxey radio A

folephone.
H. 1 Each Department PA hired before January 1, 1888, may choose to not
carry the departmentally-authorized weapon, the optional, personal Smm
semiautomatic pistol or.. 38 caliber revolver, All Agents hired after January 1,
1988, shall carry either the departmentally-issued weapon, a personal,
rie; rartmentally-approved 9mm, semi-automatic pistol, ora ;:sersaz'zaé '
departmentally-approved .38 caliber revolver, and ammunition. YA DJJ agress
to replace &&Ldmpmmu nfally issued 38 caliber revolvers with 2 9mm semi-
automatic weapon for all Parols Agents who prefer to be issued a 9mm semi-
aytomatic in fieu of a 38 revolver. fh@ﬁa@%%ede%ewﬁimwmnagﬁmﬂm
The make and model of the Sigle issuad Smm to be aeze"m;zwecf by mahagement.
The phase out period for the .38 caliber revolver will take place over the life of
the conrael, An Agsnl wishing to carry & personal, dwarimez tally-approved
semi-atitormatic pistol or revolver may continue {o be authorized as stated in the
MOU and Parole Services Manual.

1J. An Agent wishing fo cany a personal, d@par‘fmenfaﬂv approved 9mm
semi-automatio pistol, or & personal, departmentally-authorized .38 caliber
revolver must comply wi%h Section 18.02 and departmental policy. Additionally,
the Agent shall adhere to the rules, policles and directives of the Department in
the use, canying, wearing and maintenance of the p&rsma; gmm or personai 28
caliber weapon, These weapons may oply be carried in the prc:er}f» y desighated
holster(s) which have been approved by the Deparlment. The Agent shall 'af 30

cay only deparimentally-lssued ammunition. Participation in this program is
voluntary. {See Appendix ltem #b; _ . -

4. K. PAs shall be sliowed to use ZOGH-aepaliometalimoporedd ranges ,
pursuant to Section 18.02, for off-duly practice wzt?‘ etther the State-issued
weapon, the Agent’s own 9mm wsapon, or the Agent's own .38 caliber revolver:

K. L. The Depariment shall develop protocols for handling hazardous waste,
and adequately train each PA in the protocol. The State shall provide sach PA
with a portable hazardous waste disposable unit that would be carried in the PA's
vahicle, and on the PA's person during the searches. Additionally, each PA unit
shall have hazardous waste disposal “confainers” for dirty needles and urinalysis
samples.

;
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o CCROA Proposal ./
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Date: /
Time: /
/"
Proposal # 7

18.03-E¥YA DMF c% PA, and YOREB BOPH anrd Coordinating PA and

Communit '----3@?—%6@ SonsiwHtantWork Houps
¥ !

A. The normal work schedule for 8¥A- DA Field PAs, and YORE BOPH Board
Coordinating PA -and-Communiby-Serics- QM—QB%:%&W? Sh ail b one hundred
shay-eight-(188) sixtv-Tour (1647 hours in a twenty-eight (28} day work period.
Normally, the waork peri riod schedule shiall reflect a four (4} day or five (8} day work
sequence with %sa’i iflonal weekenddays as RDOs. Thelr workday may be
avhmwm wi % EQs. meal break of Jespschmrime e mesidkase sl varving fiom
thirty (303 minutes 1o one (1) hour. The above-refarenced classas shall submit fo
the u;;ef‘.f isor ‘?or approval a projec teg,j work period schedule, seven (7)
workdays prior to the beginning of each workipay period, basee on existing
practices. A projected work schedule js fentative and subject fo changes by the
parote adent, as crisis and unforeseen circumstances oceur, Any changes in the
prolected work so wd Hes, excluding emergencies, will require prior supervisory
approval. There shal bf* 10 a*b’trary denial of a submitted work schedule. ffa

work scheduls is denied, the supervisor shall state, in wiiting, the reason for the
danial.
The above referenced classes will advise their supervisor of emergency changes

no fater than the ne X‘%\ vork day. If the above-referenced classes do not submit =
maonthly work s fad g, the s upervisor shall schedule histher work hours. The
xhe:iuze shall reflect those hours of work needed te provide the necessary level
of service for such concern a classificalion, paroles/inmate contact, programs
custody, and other routine or spec ai ms;gnmem* appropriale 1o the above-

referenced classifications wci responsibilities.

B AILGYA DJJ Field PAs and ¥ORB-BOPH Board C‘oordinaﬁng PA's-ang
Qammmiyw%eww -Consuliants-may scheduie abHeast-eneL43 four-ian-forty
(47107405 work weeks and/or eight-nine-eighty {8/9/80) work wesks in
aocordance with Section 18.03 A, above ﬁé“-? peaae

(> é/fw&~
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MANAGEMENT COUNTER PROPOSAL
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Farch 30, 2011

. o /7 . C s . o e
The State-agrees that ?arc}g ; w)éces Associates shall not engage in peace officerduties (e.g., make
AR L2

-

B . s <y 3 . i s ¥ N A .
arrests, book mamduaisii %;} Tatband transportparcices). The Parole Services Associates will perform
pe

ed in thelr specifications,




{CPOA PROPOSAL

e

s 1o convens a labor management commities to discuss, amongst other issues, iraining for

ents, safety equipment, workioad and case count credits.




CEOA PROPOSAL

ey

eivk credit for

Any employee who is reguired (o conduct business outside his ot her work hours will re

ion shall not apply in situations where an emplovee receives callback pay,

i
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Article 18 Rollover TAs

19.01 — Rollover with {echnical clean-up, except strike the second paragraph of sub-
section A and insert the word “baton” in the list of items identified in the first paragraph of
at subsection.

53

e

18.04 — Roliover

18.05 — Rollover with technical cleanup e
- :(f f(éf s Py
- . b e a
19.07 - Rollover with technical cleanup. f ’ “




Bargaining Unit & Date:

MANAGEMENT PROPOSAL

Exciusive Representativer CCPOA

A

Subject: ARTICLE 19 €BC ADULTPAROLE AGEN?‘?

[aN

“*::::;9 Agants excluding /XL By em&a}

2

The nommal wo

) schedule for-fodd
st by the workicay,
s with p«a‘z"rap 0. betow. Th e}\q
va, other than an eight {8) or tlen {10 how
%‘,rmma; and end on Bunday

shall be a four4) or five {5} day
p roved bv tra <f‘pemwr in

top tmes, with the exception of the Gfiicer of the

PAs may slect the dally st
Day duty.

Work hours, sublect o supervisar gpproval, will be scheduled between 6:00 a
'ﬂm‘ z(} {)ﬂ ;; m., ex\,eﬂz ;as emesg m/ ar 33 o,aarat enPI @m ascsata ihe W orx

3

%‘ @,r 0" c;*w 1 3&’ fy/x-
ok day.

fs~ n fsal i?”’()& ia 1300: a8

il the need éo covar %hme cc'rx
se of this nesd 10 cover core

ours ”?"m\ ”eiectéo-rz of csae (x%" sncrc scncmﬁe« gmfa
s shall not be deemed # blanke! demnal

{thoro are ng volunteers, the necessary cora how coveraas in tha admnistrative
assionments shall be determined by inveme senionity

No work witl be routinely scheduled betwsen the hours of 1000 pum. and 6:00 a.m.
Each work day will bea minimum of atieast four {4} work holrs-and @ maximum not
1o exceed twelve {12} work hours, except as emergency and opsrations! needs

dch::u,

Work scheddes shal include a minimum of four (4 evenings pecmionth. These
mandated sven ngs shall be in thefield, except if previdusly waived by the
supervisor. This waver will be the exception rather than the norm. These mandated
evenings each month will be worked until atleast 7:00 p.m. This shall notprohibit
Agents from scheduling additional voluntary evenings.

Fach PA shall submit 2 proposed work schedde to the supervisorfor each month at
igast seven 7 calendar days, but no more than fourteen (14} calendar days, prior
to the beginning of the scheduled monthior supervisory approval, . The Siate shall
develsp and standardize a work sshadule form 1o be ulilized slatewide. The
schatfule will represent ail work hours whigh shall include alt work days, weekend
work, evening work, days off, Officer of the Day duties, four (4) hours.of 7K acthdty,
and other specid assigned responsibiities.
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G

compiy with the achedu
al e:«-ds The Wpumm
¢ schedued mont
£ h"‘i,’"% a% s ,J.,f“med vould X
3 hinde {ﬂe PAin the performancs of hisfher dudies
?hi decumentation shall be provi(fed i requested by the
% does not subimit a monthly work schedude, the supenisor Wil
vedule.

Dy g the schoduled month, the supevisor may foTatet
; arationat ﬂecdt with written justificatio

2§ ced o avoid the assigoment of wc‘zmze :’rk fec:uﬁs’ie tha
work sohedules ’JX\J”Q‘:‘,G gmergencies, wili require pior supe,vao‘
will advise the supervisorof smergency changes no later than the rmwf e da;

s\,c\/w;‘uzm the need for representatives from local enforcement agencies to
G a\,‘ ﬁé‘& dm ing non-scheduied work hours and days eboul parcles! inmates
; W,)erv ision, PAs shall have thelr home telephone or contact
with all focal %a enforcement agencies in the geographical aresa
Fhs asm;rwd unit, A state corfracted answaring service witl comply
with the above naeds,

3

Should & PA need to respord In person fo such calls, the Agent shall receive a
minimur of four (4 hours call-back and shall be compensaled in acoordan
ong of this MOUL

other provigt

f"n@n a ?ﬁ‘«\ %“as an ofﬁc { the day duty” orwhen he/she has

Wm g of %»m: shifft, the Ageni s exiekaty
Quinmin fiee, unless that agent began hig/her
wo*k\“a

2 F

days: W‘n 1 the PA leaves his/her home and ravels to & feid contact,
hours of workeshall start on the arrival of the Agent at the field \,G“‘iac
iocation, i it lakes longer o travel from the PA's home {o the field conmac
iocation man the amount of ime it takes the PA to avel from his/her homs
¢ office, thenthe PA's world time shail start atthe interval of time the PA

Iy uses fo get lo work,

3 Emergancies or calkback: Hihe PA s reguested to respond o an
emergency or sulfers any other work before arriving at the office, fisld
contact eation, or raveling for the period of time it usually takes to getio
the office; the PA's work d**r shall slart &t the moment helshe suffers work,

4, Tiw Sazﬁarzmem smls enf:x"ce 'hc iar'y«@& sixty-five {65% rite resident lm

Anqeieawi l-have-a-st :y—ﬁv&(w}um&ie-femaelwimtw

Parole Awnts will not be administratively fransferred mors tha
ies from thelr residence. o
Agenis may wc;*k as ?wo {2} parsenteamis) sz‘v ;;r;o, snpcrvxsory apg,r val,

The Deparinent shal alfempt fo provide rgasonabla gdvance notice of scheduled
mandatory training.

’ ,f Formattod: Striketh

mrmam’m Serikathwaugh

g [ Pormatted: Siskethrough

1 l"ommtt,ed :




18.XX Parole Agent Requested Transfers

A The State has varying business needs to fill vacant positions by using existing
eligible lists, involuntary transfers, reassignments, Executive Orders, program
closures or other selection methods based: on, for example, balancing the work
force or pre-announced specialized skills, abilities oraptitudes.

The pariies acknowledge that Parole Agents (PAI/PAlls) may want to transfer fo
ancther Region/Complex/Unit. within the Division of Adult Parole Operations
{DAPQ). Therefore, the Tollowing seniority-based procedure, which is consistent with
section 12.01 of the MOU, is established to facilitate a Parole Agent's request o
fransfer {0 a caseload within the Agent's same classification but different location.

B Agents cannot utilize this process to either transfer between Units withiri the same
complex or-fransfer out of a complex that has g vacancy rate-of more than 10%.
FUNA, DRUNA, C-PAT and Adminisirative Assignments are ineligible for this
Drocess.,

C. Agents in a2 non-specialized caseload can only transfer to a non-specialized
caseload. Agents in-a specialized caseload can transfer to the same specialized
caselpad or a non-specialized caseioad.

D Agents desiring to transfer must submit to the applicable Reglonal Headguarters a
Standard Application Form 678 and CDCR Form 923, which shall identify the
desired Distric{s)/Complex{es)/Unit(s) and the numerical order of preference. The
employee's written requests shall be processed at the Regional Headguarters within
thirty (30) days of submission-and placed in seniority order with the others who have
requested transfer to the same District(s)/Complex(es)/Unit(s}. The Appointing
Authority or designee shall provide the agent(s) submitting a request for transfer
with an acknowledgment of receipt of the transfer request.

E. Agents’ requests shall be kept on file at the applicable Regional Headquarters
through June 30 of each fiscal year or removed earlier at the request of an agent.
All requests shall be (re)submitted on or after the foifowmg July 1. At the request of
CCPOA, the location of and access {o an agent’s transfer file will be provided fo-the
CCPRPOA Representative.

F. The State agrees to fill vacancies in Parole Agent classifications by either iateral
transfers, list appointments, reinstatements, program closures, fraining and
development or permanent full-time appointments from the academy. In the interest
of continuously facilitating lateral transfers, the Regional/iUnit Managers will
determine the number of vacant positions fo be filled in & given
District/Complex/Unit and will fill at least every other vacancy via lateral transfer until
all requests for that District/Complex/Unit have been exhausted. In the gvent there
are no transfer requests on file for a given location, filling of a vacancy will not count
as a management selection.

G A recongcifiation of vacant positions, fateral transfer requests and lateral transfers will
be made six (8) months after ratification of the MOU and on a yearly basis by the
Appointing Authority and will be shared with and explained to CCPOA upon request
of a CCPOA Representative.




When lateral fransfer is the means being used to fill @ vacant pesition, the most
senior employee with a request to transfer on file at that location shall be transferred
uniess there is clear evidence that such g transfer would be adverse to the best
interest of the Depariment, for example the employee (1) is currently under
investigation for misbehavior which could lead to -adverse action, {2} has had an
adverse action in the last three (3) vears or {3} has had an overall substandard
performance evaluation in the preceding 12 months. ih addition, in order to be
eligible for fransfer under this section, the employee must have been employed by
DAPGC as an Parole Agent for more than 38 months and cannct have ulilized this
process in the last 24 months at the time management makes the offer o the
emplovee o fransfer, unigss the employee has demonstrated a hardship that did not
exisi at the time of the initial transfer.

Upon ratification of this MOU, eligible Parole Agenis may submil hisiher inftial
selection(s) consistent with this section. Within sixiy (80) days of ratification of the
MOU, the seniority-based transfers described in this section shall commence.

This procedure may be superseded in favor of an employee receiving a transfer
based on a bona fide hardship. If the transfer is contested, the Appointing Authority
or designee shall explain the basis for the waiving of this section to CCPOAs
Representative,

Travel Time Allowance: Upon request, the State may authorize an employee o
take a reasonable amount of vacation, PLP, CTQ, or holiday time off between
transfers from one (1) location to another where the transfer requires the employes
to move histher residence at their own expense. Such requesis will not be
unreasonably denied by the receiving Disirict/ComplexfUnit.
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Sideletter Description

Status Under New MOU & Explanation

TA

agreement on this subject can be incorporated into
a new Sideletter.

Yory

No.
#1 Regarding Drop Delete ~ We're not studying Deferred Retirement Af‘/ 75 M7
Option Programs (“DR@Ps"). M
#2 Regarding Section 9.01 - Delete - Language regarding not instituting 2-year ‘ /"‘
Probationary Periods probationary period is unnecessary given language A‘/
of MOU. W
#3 Regarding 9/13 D.3.d ~ Delete — This meeting regarding the Drug Testing 7{] Vndl
Substance Abuse Program has already occurred. -/,I—/
#4 Regarding 10.02 and 15.12 — | Deleted - The parties have already agreed to delete | Completed gn -7';&
998 Agreement this Sideletter per their TA on 10.02. 3/15/11 ‘w
#5, Regarding Section 27.01 - Deleted - The parties have already agreed to delete | Completed |
#8, Entire Agreement, Notice these Sideletters per their TA on 27.01. 3/15/11
#10, | Requirements, Bargaining _ 757 .
#14 Requirements and Proposed 4% -
Court Orders . W?
#6 Regarding Section 15.17 - Deleted -The parties have agreed to delete CPOST | Completed
#7 Education Incentive and in 8.03. These Sideletters related to CPOST are 3/13/11 7
Section 16.02 - Gun Lockers | deleted accordingly. / w ﬂ
and State Firing Ranges f""
#9 Regarding Expedited Deleted - The parties have agreed to a new Completed 41 /;
Arbitration Expedited Arbitration section in both 27.01 and 3/11/11an
Article 6. This Sideletter is deleted accordingly. 3/15/11 /f(ﬂ)}/‘ ‘f’l‘
#11 Regarding Section 27.01 Rollover - State will agree to roll aver this Sideletter
Retirement Benefits and rename it Sideletter #1. / U/ /
#12 Regarding Section 9.09 — Deleted & Incorporated - The parties agreed to Completed
CDC/CYA Personnel incorporate the language of this Sideletter into 3/11/11
Investigation their TA on 9.09. As such, it is deleted as a separate A (/() ST
Sideletter. a7
#13 Regarding Section 18.04 CYA | Delete & Incorporate - State will agree to
PA Workload incorporate language of this Sideletter, but wants
to incorporate it into the new Article 6, the V/ >
improvements to which are still being discussed by /\ 1 SN
the parties. As such, it is deleted as a separate
) Sideletter.
#15 | Regarding CYA MTA Uniform | Delete - There are no MTAs in DJJ. Both of these
#17 | and MTA Watch/Regular Sideletters are deleted accordingly. : / 01// /
’ Days Off Preference '\MJ ~
#16 | Regarding CYA Living Unit Deleted - This Sideletter was deleted per the Completec% -759
Staffing parties’ TA on section 24.04. 3/11/11 l0
#18 | Regarding 13.10 Rural Heaith | Rollover - State will agree to roll over this Sideletter . P8
Care Equity Program and rename it Sideletter #2. 4 it~ ‘7 ~
#19 Regarding Section 12.04 Delete & Incorporate - The subject matter of this “
CDC/Parole and Community | Sideletter will be addressed at the Parole side table.
Services As such, It is deleted as a separate Sideletter. Any




a—

|

L

SIDELETTER #11 — REGARDING SECTION
27.01 — RETIREMENT BENEFITS

During the term of this Agreement, if legislation is en-
acted providing any state employees either an increase
of the income cap on retirement benefits above eighty-
five percent (85%) or a Deferred Retirement Option Plan
(DROP), the State agrees to include Bargaining Unit 6
employees in the legislation.

SIDELETTER #12- REGARDING SECTION 9.0¢
DC/CYA PERSONNEL INVESTIGATIONS
Thiyaddendum does not diminish any of the empfoyee
rightSyand protections in Section 9.09.

Employe®s ordered to attend an investigatory/interview
by CDC/C¥A shall be informed in one (1) wyitten docu-
ment of: (1) e subject matter (scope) of tfie investiga-
tion, (2) wheth¥ the employee is deemedfa witness or a
subject of the if\vestigation, (3) whethef the investiga-
tion is for purpo%gs of administrativg discipline or is
considered a criminal investigation, ghd (4) his/her right
to representation. If §1e employee /s designated a wit-
ness, the notice shall a{ow a reasg/hable amount of time
for the employee to obtajn a repfesentative. In criminal
investigations, the represdgtative will be an attorney or
a member of the legal stafij6f CCPOA working under
the direction and supervigfoR of an attorney and the
notice will allow a reasgfiableNamount of time for the
representative to travelfo the logation of the interview.
If the employee is degignated a sybject of the investi-
gation, the employe€ will be given'gt least twenty-four
(24} hours advancg/notice of the invetigatory interview.

the copiclusion of the interview.

Angmployee or the employee’s representative willpe
pgrmitted to tape record the interview. At the concl
ion of the interview, if the employee was designated &
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ELETTER #16 REGARDING CYA LI
STAFFING

r the living

ade by management.

" SIDELETTER #18 REGARDING 13.10 RURAL T
HEALTHCARE EQUITY PROGRAM (RHCEP)

The parties agree that in those areas/counties which
CalPERS staff have defined as “rural” due to PERS HMO
plans not being offered at all in the area, or PERS HMO
plans in the area, Unit 6 members shall be eligible for
the rural area subsidy program if they enroli in PERS
PPO plan. If they cannot manage to enroll in a CalPERS
approved HMO plan still offering services in that area,
they are free to do so, but will not receive the rural area
subsidy.

SI

PAR AND COMMUNITY SERVICES DI¥ISION
(P&CSD)

A. ‘ocation, Re-

tions by lateral
request to transfer
employee’s depa

Tk site is located.
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